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	JOB TITLE:
	Exploitation Support worker

	GRADE:
	I

	POST NUMBER:
	D030700254

	DIRECTORATE:
	Children and Culture 

	SERVICE:
	Exploitation Team

	RESPONSIBLE TO	:
	Exploitation Team Manager 

	RESPONSIBLE FOR:
	N/A 

	


	Enhanced Check with Children’s Barred

	JOB SUMMARY:	
	The purpose of the role is to provide support to a cohort of young people and their families involved in serious youth violence to prevent offending and re-offending. It is also to prevent offending and re-offending by young people by providing an effective service to young people and their carers. Furthermore, to raise awareness with children, families, communities and professionals around the issues of Serious youth Violence and associated risks.









	ROLE REQUIREMENTS:
	

	1. 
	To prevent offending and re-offending by children and young people 

	2. 
	Develop a project for children and young people to develop resilience

	3. 
	Provide long-term one to one support to children and young people involved in serious youth violence


	4. 
	Develop a prevention program for younger children to raise awareness of the drug related drivers of violence 

	5. 
	Develop a participation group using young people who are engaged in the project to inform developments

	6. 
	Provide training and support to professionals to raise awareness of the issues and relating issues

	7. 
	To raise awareness within the community of the links between drugs and violence

	8. 
	Participate in reviews, cases conferences and other meetings, and provide reports as required. 


	9. 
	To provide and support with appropriate interventions with families to address assessed risk areas for the young people.


	10. 
	To act as an intervention worker within the team, evaluate and respond to new referrals take appropriate action and give appropriate advice, information and assistance


	
11
	To act as an intervention worker within the team, evaluate and respond to new referrals take appropriate action and give appropriate advice, information and assistance

	12
	To undertake and attend internal and external training as required

	13.
	To keep up-to-date with legislation and policies linked with this role and youth justice.


	14.
	To complete safety plants and to help devise and contribute towards the completion of the risk and harm assessment collaboratively with children and multi-agency partners. 


	15
	To assist with any necessary referrals for children i.e the national referral mechanism. 


	16
	To formulate targeted intervention plans in collaboration with children and families and multi-agency partners to meet identified needs and risks as well as achieving sustained positive outcomes. (child in need and child protection)


	17
	To contribute to the planning, delivery and evaluation of parent support sessions as per the offer within the exploitation team. 


	18
	To produce return home conversations to be shared with the Local Authority, police and other relevant agencies. 


	19
	As and when required to be able to work evenings during weekdays. 


	20
	To participate in government funded programs to help reduce the risk of serious youth violence and exploitation for children 


	21
	To submit intelligence reports to the police


	22
	To be willing and able to travel around the borough to meet the requirements of the role this may include working within a range of settings in line with service needs. 


	23
	To support Parents to participate in the co-production of the exploitation service offer so their voice and experience are heard and understood. This will meaningfully inform the delivery of a high quality, individualized and responsive service for young people and their families. 


		24
	
To keep abreast of legislative of legislative guidance, policy developments, good practice and other initiatives as they relate to youth work ensuring that these are directed into practice. 


		25
	To contribute toward the process of developing effective partnership working as part of the young tower hamlets offer. 


	CORPORATE RESPONSIBILITIES
	

	26
	To be aware of the councils safeguarding policies and procedures, identifying
safeguarding concerns and taking appropriate action including escalation where necessary. 


	27

	Actively contribute to the council’s priorities and outcomes in a way that promotes a ‘one organisation’ approach.

	28
	Develop and maintain positive relationships with colleagues, stakeholders and communities to ensure the council and the directorate strategic priorities are effectively implemented.

	                  29
	Promote equality among all staff and ensure that services are delivered in a non-discriminatory way, that is inclusive of all disadvantaged groups.

	                  30.
	Support organisational change and learning, following and implementing appropriate systems of self-development, communication and engagement, quality measures, monitoring and review in delivering the functions of the role.

	                  31.
	Promote sustainability, including encouraging a culture of innovation and accountability amongst all council staff.

	PEOPLE
	

	                  32
	To work in partnership with colleagues from other agencies and disciplines seconded into the Exploitation Team in order to plan and deliver services aimed at reducing and preventing youth crime. 


	                  33.
	To liaise with colleagues in Childrens Social Care and other professionals in accordance with agreed protocols and other guidance e.g. safeguarding and promoting the Welfare of Children, Common Assessment Framework. 


	SERVICE
	

	PERFORMANCE
	

	                  
	

	                  34
	To maintain appropriate and timely written records e.g. case files, regarding clients and other related issues. 




OTHER CONDITIONS: 

To maintain personal and professional development to meet the changing demands of the job and participate in appropriate training/development activities including the council’s ‘My Annual Review’ scheme. 

Ensure that all duties and responsibilities are discharged in accordance with the council’s policies and procedures, Code of Conduct and relevant regulations and legislation. 

To comply with the council’s equal opportunities and diversity policies ensuring anti-discriminatory practice within the service area.

[image: ]
To undertake additional duties that may arise from time to time commensurate with the grade of the post.
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	Requirements
	Person Specification for the Post of
	Essential (E)
or
Desirable (D) (if applicable)

	Method of Assessment
A= Application Form
T= Test
I= Interview

	Knowledge


	To have an up-to-date knowledge of childcare & Youth justice legislation, particularly the Crime and Disorder Act 1998, Criminal Justice & Immigration Act 2008, and Powers of Criminal Courts [Sentencing] Act 2000, Criminal Justice and Police Act 2001, Criminal Justice Act 2003
 
To have an up-to-date knowledge of current practice issues and developments in working with children involved in serious youth violence and their carers

To have completed an NVR course or to complete one on appointment 
	E












E






D
	A I












A I






A

	Qualifications
& Experience
	To be educated to a degree level, preferably in an area such as criminology or criminal justice.

Experience of working with children and young people within a social care or criminal justice setting, and all aspects of safeguarding

knowledge and understanding of current issues and developments in working with young people and their families/carers particularly in relation to the increase in serious group offending.



	D





E






E
	A





A I T






A I



	Living the TOWER Values sets out the essential behaviours required of all staff.
	
	They are aligned to the organisation’s five TOWER Values
	

	We work TOGETHER across boundaries and with partners to achieve the best outcomes for Tower Hamlets

	Builds networks with key teams they work with, to ensure they achieve the best outcome
	E
	A I

	We are OPEN and transparent

	Seeks to develop own resilience to manage change, seeking to support where necessary

	E
	A I

	We are WILLING to challenge, innovate and be accountable

	Looks at ways to continuously improve and develop the role

	E
	A I

	We empower each other to be EXCELLENT and go the extra mile

	Understands the organisations direction of travel and actively supports that in their work and interactions
	E
	A  I

	We RESPECT all communities, they are the heart of everything we do

	Open-minded and appreciates alternative cultural perspectives, taking into account when delivering a service.

	E 
	A  I

	Additional Requirements
	An ability to work corporately in a multi-disciplinary setting. 

Experiences of working black and minority ethnic young people in an inner city setting

An ability to communicate with clients, their carer's and other agencies sensitively in order to give and receive information 

To have an understanding of Tower Hamlets’ Equal Opportunities Policy and an ability to translate the principles of the policy into day-to-day practice.  An ability to represent these policies in a wider forum.

A DBS enhanced disclosure that is satisfactory to us will be a condition of your appointment.
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